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COVID-19 brought confusion and concern to everyone’s lives. School, a main-
stay that families rely on, was forced to change quickly. Teaching and learning, 
meals and support shifted to a remote format for the rest of the 2019-20 
school year. In a year that goes down in history, our school district community 
maintained a culture of connection, caring and celebration.

TEACHING & LEARNING 
IN A PANDEMIC



CONNECTION
Through technology, teaching and 
learning evolved into a full-time dis-
tance format that continued into the 
2020-21 school year. Connection to 
devices, tools, the internet and sup-
port were critical to this new format’s 
success. 

The District’s 11-person technology 
team worked tirelessly to make sure all 
staff and students were equipped with 
the devices and digital tools necessary 
to work, teach and learn remotely.

Here’s technology by the numbers at 
the onset of full-time distance learning 
in spring 2020: 

Chromebooks* 2,858

Internet Hotspots 465

Support requests 4,467

CARING
Servant leadership and caring for 
those in need took on new meaning 
with COVID-19. The state-mandated 
closure of our buildings meant the 
District could no longer provide essen-
tial onsite support services. With the 
transition to full-time distance learning 
in March, we opened five grab-and-go 
meal sites where all children in the 
Sumner-Bonney Lake area could pick 
up bagged breakfast and lunch.

Federal funding allowed us to continue 
this free, curbside meal service through 
the summer and into the 2020-21 
school year. We thank our 48-member 
Child Nutrition staff who worked to 
prepare, assemble and distribute meals 
on a daily basis.  

Meal distribution sites 5 (Spring) 2 (Summer)

Free meals (March-June 2020) 191,790

Free meals (June-August 2020) 32,710

CELEBRATION
If there was an award for resilience, 
it would go to our Class of 2020. A 
much-anticipated senior year became 
a series of transformed celebrations, 
such as socially-distant parades, drive-
thru events and virtual ceremonies. 
COVID-19 impeded the ability to host 
“normal” senior award nights, proms, 
yearbook signings, sports banquets 
and graduations. 

While hope dwindled that pandem-
ic-related restrictions would be lifted in 
time to salvage end-of-year activities, 
the hope of our seniors only strength-
ened as they proved themselves 
#ClassOf2020Strong.

Our SBLSD grads made a mark in the 
hearts of our entire community, who 
lifted up and celebrated our seniors. 
This is a celebration in and of itself, 
credited to our students, staff, families 
and all of our partners in education.
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SBLSD GRADUATION RATES  2019-20

+6%
+2%

+9% +17%

+37% +20% +77%

*free/reduced-price meals

*This is in addition to all secondary students who already had Chromebooks. Thank you voters for passing the Technology Levy in 2018.
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Our community makes effective teaching and learning possible when 
approving our levies and bonds. Everything from new buildings and tech-
nology, to maintenance and operations comes from the critical funding school 
districts rely on through ballot measures. Here are a few major construction 
projects in the District that were completed during the 2019-20 school year.

THANK YOU, 
VOTERS!

EP&O LEVY PASSES
Thanks to our supporters, the District 
passed a Replacement Educational 
Programs & Operation Levy at 52.45 
percent. This allows us to continue 
providing strong instructional pro-
grams and fund essential staff to keep 
students learning and growing. Levy 
funding makes up about 15 percent of 
our District’s annual revenue. The levy 
helps fund:

• Operations not covered by the state
• Health, safety, security
• Operations, maintenance, utilities
• Teachers, paraeducators, nurses, 

library assistants, counselors, sup-
port personnel

• Special education programs
• Instructional materials and supplies
• Arts, music, theater
• Extracurricular activities, athletics
• Staff training and development

View the thank-you video: 
sumnersd.org/thankyouvoters



SUMNER EARLY 
LEARNING CENTER
Sept. 4, 2019: Staff, students, families 
and city officials celebrated the open-
ing of the District’s new Sumner Early 
Learning Center with a ribbon cutting 
ceremony. The enrollment of about 
250 students included nine kindergar-
ten classes and four preschool classes. 

The new building, designed for our 
youngest learners, features an outdoor 
learning area, indoor play areas, STEM 
classroom, state-of-the-art technology, 
and safety features such as a controlled 
vestibule, camera system and sin-
gle-button lockdown system. Funded 
by the 2016 Capital Construction 
Bond.

View the ribbon cutting ceremony: 
sumnersd.org/ELCribboncutting 

BONNEY LAKE 
HIGH PAC
Sept. 25, 2019: The District hosted 
a grand opening celebration for the 
completion of the new Performing Arts 
Center at Bonney Lake High School. 
About 100 students, staff, community 
members and elected officials attended 
the event, which included a plaque 
dedication, ribbon cutting, student 
performances and self-guided tours 
of the 552-seat, 15,523-square-foot 
facility. Funded by the 2016 Capital 
Construction Bond.

View a virtual tour of the PAC: 
sumnersd.org/BLHSPACTour

EMERALD HILLS 
ELEMENTARY
Jan. 28, 2020: Emerald Hills 
Elementary Lakers showed off their 
new state-of-the-art school to fami-
lies and community members during a 
ribbon cutting and dedication event. 
Once inside the STEM-inspired school, 
families explored the many unique 
features that make this a place for 
imagination and endless possibilities 
for teaching and learning. A scavenger 
hunt guided visitors through nooks 
highlighting the solar system and 
engineering design process to class-
rooms with the latest technology and 
a library called the Rainier Research 
Center. Funded by the 2016 Capital 
Construction Bond.

View the school’s construction: 
sumnersd.org/EHEconstruction

Completed  |  Mountain View 
Middle School Track & Field Upgrades 
(November 2020)

In progress  |  Mountain View 
Middle School Expansion 
(anticipated completion early 2022)

In progress  |  Sumner High School 
Expansion Phase 1 
(anticipated completion late 2022)

OTHER CAPITAL CONSTRUCTION BOND PROJECTS



Prior to the restrictions prohibiting large gatherings, the District brought 
together families, students, staff, community members and civic leaders to 
discuss issues affecting our learning environments. We’re highlighting the 
progress of two groups addressing safety and equity in our schools, and cele-
brating annual community events serving those in need in 2019-20.

COMMUNITY 
INVOLVEMENT



EQUITY ADVISORY 
COUNCIL
The Equity Advisory Council identi-
fies the content knowledge, policies, 
practices and procedures needed to 
effectively prevent, recognize, address 
and alleviate bias. The 39-member 
Equity Advisory Council is only one 
part of the District’s larger equity initia-
tive, which includes plans, progress and 
action in many aspects of leading with 
racial equity.

Key accomplishments for 2019-20:

• Recommended the adoption of a 
consistent, transparent and prompt 
protocol for responding to incidents 
of hate and bias; District imple-
mented a Bias Response Protocol

• As a result of topics shared at meet-
ings, the District sponsored a 21-Day 
Racial Equity Challenge, an oppor-
tunity to help participants discover 
how race and social injustice impact 
our community, to connect with 
one another, and to identify ways to 
dismantle racism and other forms of 
discrimination

• Established and met as subcommit-
tees focused on School Discipline 
and Student Support

Learn more about equity in the District: 
sumnersd.org/equity

SAFETY ADVISORY 
COMMITTEE
The Safety Advisory Committee 
comprises 35 members who 
review safety issues, strategies, 
policies and procedures, and makes 
recommendations as appropriate 
to increase the effectiveness of 
addressing student safety.

In close partnership with emergency 
responders, the Safety Advisory 
Committee has formed three 
subgroups focusing on Active Shooter, 
Lahar and Transportation.

Key accomplishments for 2019-20: 

• Active shooter: Adopted new 
Standard Response Protocol safety 
plan; planned training

• Lahar: Established plan for 
consistent and expanded evacuation 
drills; planned participation in newly-
formed regional lahar response team 

• Transportation: Researched bus 
behavior expectations, and manage-
ment practices and systems

Learn more about safety in the District: 
sumnersd.org/safety

The Sumner-Bonney Lake School District does not 
discriminate on the basis of sex, race, creed, religion, 
color, national origin, age, honorably discharged 
veteran or military status, sexual orientation 
including gender expression or identity, the presence 
of any sensory, mental, or physical disability, or the 
use of a trained dog guide or service animal by a 
person with a disability in its programs and activities 
and provides equal access to the Boy Scouts of 
America and other designated youth groups. The 
following employees are designated to handle 
questions and complaints of alleged discrimination: 
Title IX/Civil Rights Compliance Coordinator Sara 
O’Donnell (253) 891-6030, ADA Coordinator Diana 
Thomas (253) 891-6033, Section 504 Coordinator 
Karen Finigan (253) 891-6040. 1202 Wood Avenue, 
Sumner, WA 98390

ANNUAL 
COMMUNITY 
EVENTS  2019-20
Community Big Give 
Thanksgiving meals, resources

• 2,818 people served
• 677 volunteers

Community Holiday Dinner 
Food, toys, crafts

• 605 people served
• 222 volunteers

Community Summit 
Conversations, resources, awards  

• 200+ attendees
• 14 facilitators/speakers



MESSAGE FROM THE  
SUPERINTENDENT
The 2019-20 school 
year feels like ages 
ago, with the latter 
part cemented in 
everyone’s memory 
as a historic change 
in teaching and 
learning. 

It was a school year 
with a sharp divide 
— directed by a 
pandemic — that took 
us from normal to 
nebulous. After a short state-mandated shut down in 
March 2020, our District soon reopened virtually with 
all students connected remotely using Chromebooks 
and internet hotspots. This quick pivot to a successful, 
full-time distance learning format was made possible 
by our voter-approved Technology Levy. 

While riding the wave of an unpredictable pandemic 
with ever-changing guidelines, the District ended the 
school year overcoming obstacles with silver linings 
that may forever positively impact learning. 

In what seems like a tale of two school years wrapped 
into one, this Annual Report to the Community shares 
pre-pandemic gatherings and celebrations along with 
our District’s journey in teaching and learning during 
a pandemic, highlighting the dedication of staff and 
ongoing support from families and the community. 
 
Laurie Dent, Ph.D. 
Superintendent

BOARD OF DIRECTORS

Left to right: Richard Hendricks, Deb Norris, Paul 
Williams, Erin Markquart, Kevin Lewis 

Some photos in this publication were taken before COVID-19 and 
prior to requirements for social distancing and face coverings. 

2019-20 ENROLLMENT

White 69.9%

Hispanic/Latino 15.0%

Two or More Races 10.5%

Asian 2.2%

Black/African American 1.3%

American Indian/Alaskan Native 0.6%

Native Hawaiian/Pacific Islander 0.5%

SPECIAL PROGRAMS
Special Education Enrollment 12.1%

Highly Capable Enrollment 6.4%

English Language Learners 3.7%

STAFF
Classified Staff 592

Certificated Staff 627

Classroom Teachers 545

Teachers with Master’s Degree 381

National Board Certified Teachers 93

10,409
STUDENTS



EXPENDITURES

REVENUES

$142,798,568

$130,323,269

State Dollars $113,342,718 79.4%

Local Levy Dollars $22,152,385 15.5%

Federal Dollars $5,920,257 4.1%

Other Sources $1,383,208 1.0%

District Reserve $0 0%

Teaching & Teaching Support $106,438,713 81.7%

Maintenance & Operations $6,647,168 5.1%

Transportation $4,461,577 3.4%

Administration $3,695,117 2.8%

Utilities $2,723,940 2.1%

Public Activities $2,431,152 1.9%

Nutrition Services $2,253,564 1.7%

Other Services $1,672,038 1.3%

10 WORDS WE ADDED TO 
OUR VOCABULARY IN 2020

DIGITAL LEARNING TOOLS 
WE ADDED IN 2020

• Zoom
• Quarantine
• Social distancing 
• Pandemic 
• New normal

• Contact tracing
• Essential workers
• Flatten the curve 
• PPE
• Distance learning 

•  Dreambox: Digital math program
•  Gizmos: Virtual laboratory experiments
•  Lexia: Digital reading program
•  GoFormative: Student feedback, assessment 
•  Music Play: Elementary music
•  Screencastify: Video recording, editing
•  Sound Trap: Audio design, recordings, assessment
•  uTheory: Online music theory program 
•  Zoom: Video, web conferencing


